PVKN GOVT. COLLEGE (AUTONOMOUS), CHITTOOR
CONTROLLER OF EXAMIANTION

SEMESTER INTERNSHIP Credits: 12

Third Year- At the end of VV Semester Max marks: 200

Learning outcomes: After the Intemship, the students will

> Integrate theory and practice.

> Develop work habits and attitudes necessary for job success.
> Build a record ofwork experience.

» Acquire additional skills required for the world of work.

Execution Process for Semester Internship:

Mapping of Mentors
Industry Connect

Internship Offer and Acceptance
Internship Objectives
Internship Plan

Supervision and Mentorship
Internship Mapping
Pre-Internship:

Tasks & Monitoring
Internship Report

Internship Completion
Evaluation Process

Evaluation process for Semester internship:

There will be internal and external evaluation for this internship.

Each faculty member is to be assigned with 10 to 15 students depending upon
availability of the facultymembers.

The faculty member will act as a faculty-mentor for the group and is in-charge for the
learning activities of the students and also for the comprehensive and continuous
assessment of the students.

The assessment is to be conducted for 200 marks. The number of credits
assigned is 12.

The Maximum Mark for Internal Evaluation is 50 and for External Evaluation is
150.




Max. Marks Allotted for Internal Assessment
Internal Assessment Component Max. Marks
1. Project Log 20
2. Project Implementation 30
3. Project Report 25
4. Presentation 25
Total

Max. Marks Allotted for External Assessment
External Assessment Component Max. Marks
Performance Assessment by the Evaluation | 100
Committee, converting the grades awarded by
the industry, enterprise, etc.

External Viva Voce 50
Grand Total 200

» The Internal assessment is to be conducted by the trainer.

» The External Evaluation shall be conducted by an Evaluation Committee comprising
thePrincipal, Faculty Guide, Internal Expert and External Expert.

» The Evaluation Committee shall also consider the grading given by theSupervisor of
the Intern Organization.

1) Oral communication

2) Written communication

3) Initiative

4) Interaction with staff

5) Attitude

6) Dependability

7) Ability to learn

8) Planning and organization

9) Professionalism

10) Creativity

11) Quality of work

12) Productivity 1
13) Progress of learning 1
14) Adaptability to organization’s culture/policies 1

15) OVERALL PERFORMANCE 1




» The Internship Evaluation shall include the following components and based on
WeeklyReports and Outcomes Description:
Description of the Work Environment.
Real-Time Technical Skills acquired.
Managerial Skills acquired.
Improvement of Communication Skills.
Team Dynamics.
TechnologicalDevelopmentsrecorded.
» While evaluating the student's Activity Log, the following shall be considered:
= Effort and commitment of the student.
= Originality and quality of the work produced by the student.
= Student's integration and cooperation with the work assigned.
= Completeness of the loghbook.

f . . i
L ‘kg = \ lu{ '/

PRINCIPAL
pV.KN. GOVT. 8OLLEGE,
CHITTOOR. -







